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Optimal learning in practice situations - meaningful learning experiences and appropriate student 
engagement - requires collaborative governance across university, industry and student. The focus in 
this guide is the student.

In line with employABILITY thinking, the essential role of students needs to be recognised at the 
commencement of their studies so that students adopt a pro-active approach to practice-based learning. 
Students need opportunities and resources with which to develop the capabilities to engage, shape and 
negotiate the learning on offer during practice.

Students’ insights are novel. As such, students are appropriately positioned to determine how best 
to engage and the affordances that can extend their learning. Students’ detailed and nuanced 
understanding of the structure and culture of a workplace, together with the capabilities and 
expectations of staff employed in the facility, is necessarily contextual. Students can learn to ascertain, 
for example, what an organisation does, what it is striving to achieve, and what knowledge is important 
for this to happen. Students can be well positioned to decide the activities and experiences that will help 
them achieve the requisite learning outcomes. 

 

How does this relate to employability?
Even acknowledging the breadth of work integrated learning (WIL), there is relative agreement 
regarding the capabilities enhanced through student participation in this form of learning; namely, 
effective communication; collaborative and ethical practice; problem posing and solving; thoughtful 
participation in team work; constructive self management; and digital literacy. Further to this, recruiters 
and employers are desirous of graduates capable of managing ‘real-world’ dilemmas. A shared 
understanding between university, industry and student, and advanced through evolving relationships of 
the practice capabilities for fields of practice, is imperative for developing optimal employability. 

There exist employABILITY resources for many of the capabilities mentioned above. These should be 
shared with students and workplace hosts prior to each practice-based experience. 

Top tips

https://developingemployability.edu.au/toolkit/
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1.	 Work with students to help them understand the sort of learning that is possible 
through practice-based experiences.

2.	 To appropriately direct their learning, provide students with the learning outcomes 
of their degree course at the outset of their studies.

3.	 Provide programs of learning where students explore their capabilities and 
attributes and in which they are assisted to identify opportunities that extend their 
desired development.

4.	 Develop processes that facilitate the students to engage with the university 
and their workplace to decide on assessment that is authentic and matches the 
requisite degree outcomes.

5.	 Incorporate requirements for students to reflect on the meaning and relevance 
of what they learned during practice-based learning experiences: for example, 
the development of new professional skills and knowledge leading to improved 
capability. 

Things to avoid 
•	 Making assumptions. Do not assume that students will learn about professional practice 

through some form of ‘osmosis’. Rather, provide guidance through clearly outlined objectives and 
opportunities for students to openly engage with university and workplace supervisors.

•	 Underestimating the value in sustained communication. Student experiences during 
practice situations are often dependent on the goodwill between university and industry. Goodwill is 
generated by both parties being open, responsive and developing trust. Communication is a critical 
component of this and therefore it is imperative the communication channels stay open across 
university, industry and the student before, during and after each practice-based experience. 

 
Further reading and resources 

•	 Henderson A. & Trede F. (2017) Strengthening attainment of student learning outcomes during work 
integrated learning: A collaborative governance framework across academia, industry and students, 
Asia-Pacific Journal of Co-operative Education, 18(1), 73-80.

•	 Many resources and guides can be easily accessed from Australian Collaborative Education Network 
(ACEN) at www.acen.ed.au.
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